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Meyer is synonymous with choice and service.  It’s four strategically located distribution hubs offer 

an industry leading range of wood based panel products serving a range of construction, trade and 

kitchen bedroom & bathroom (KBB) customers across the UK  

The board of Meyer recognises that Health & Safety forms a vital part of its business performance 

and the key role all employees must take in its implementation. 

By operating in a safe, effective and compliant manner, Meyer will prevent injury and ill-health 

wherever reasonably practicable by: 

 

 Providing safe working conditions. 

 Providing safe systems of work. 

 Operating systems of risk identification, risk management and risk mitigation. 

 Proactively working to prevent all workplace accidents. 

 Encouraging the open reporting of all accident’s and near miss incidents,  

 Ensuring the prompt and timely investigation of all accidents and near miss incidents to prevent 

re-occurrence.  

 Making safety instructions and training available to all employees, enabling them to work safely 

and effectively. 

 Ensuring the contractors we appoint are competent to carry out their duties and receive the necessary site 

safety information.  

 Making available appropriate safety devices and personal protective equipment.  

 Ensuring that facilities and arrangements are in place to provide for employee’s welfare at work 

 Regularly reviewing our performance and setting objectives and KPI’s to deal with Occupational 

Health & Safety risks in our business activity 

 Monitoring employee’s health through routine checks 

 

Meyer, will fully comply with all Health & Safety Legislation, Regulations, Codes of Practice and 

Guidance Notes. Meyer is aware that employees have legal duties and responsibilities to themselves 

and others to work safely and will therefore actively seek the involvement and commitment of all 

employees in Safety related matters. This policy will be subject to a regular review in order to ensure 

its continued relevance and effectiveness. The responsibility for developing the Policy rests with the 

board of Meyer and its success requires the continuing commitment of all employees.  

Following this policy and associated Health and Safety procedures is a condition of employment and 

a criterion for continued career development. 
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