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WILLIAM T EDEN PLC RETIREMENT BENEFITS SCHEME – DC Section 
30th April 2018 
 
The Trustee is required by legislation to provide members with information on the 
effect of costs and charges on their pension pot. This information will be updated 
annually and members will be reminded about where to find this information in their 
annual benefit statements. 
 
This information has been prepared in accordance with regulation 29A of The 

Occupational and Personal Pension Schemes (Disclosure of Information) 

Regulations 2013 (inserted via The Occupational Pension Schemes (Administration 

and Disclosure) (Amendment) Regulations 2018). 

 

Investment  
The Trustee documents its approach to investment within its Statement of Investment 

Principles (SIP). A copy of the latest SIP dated 11 August 2016 can be found at 

www.meyertimber.com/pensions-regulations. 

The following funds, all managed by Legal & General, are available to members of 

the Scheme and are used in the default and alternative investment strategies. 

1. Legal & General Investment Management Global Equity (50:50) Index Fund. 

2. Legal & General Investment Management AAA-AA-A Corporate Bond – All 

Stocks – Index Fund 

3. Legal & General Investment Management Cash Fund 

4. Legal & General Investment Management UK Equity Index Fund 

5. Legal & General Investment Management Over 5 Year Index Linked Gilts  

8. Legal & General Investment Management Diversified Growth Fund 

Default strategy 

The default strategy is described in the SIP as Option A – 10 Year Lifestyling.  If a 

member is invested in the default strategy, their pension account will be invested as 

follows: 

• Up to age 55 - 75% in the Global Equity (50:50) Index Fund and 25% in the 

Corporate Bonds Fund  

• From age 55 to age 65 - Investments are gradually switched so that by age 

65 the member’s pension account is invested 25% in the Cash Fund and 75% 

in the Corporate Bond Fund. 

 

The objective of the default strategy is to “cater for the needs of an individual who 

wishes to take 25% of their fund as cash at retirement whilst converting the balance 

of the fund into an annuity”. 
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Investment options 
Members can choose one of the six options detailed below: 
 
Option A – 10 Year Lifestyling (Default) 
As described above. 
 
Option B – 5 Year Lifestyling 
The pension account will be invested 100% in the Global Equity (50:50) Index Fund 
until age 60.  In the 5 years before retirement investments are gradually switched so 
that by age 65 the pension account is invested 25% in the Cash Fund and 75% in the 
Corporate Bonds Fund. 
 
Option C – Self Select Option 
A member can choose his / her own asset allocation from the funds listed on page 1. 
 
Option D – 15 Year Lifestyling 
The pension account will be invested 100% in the Global Equity (50:50) Index Fund 
until age 50.  In the 15 years before retirement investments are gradually switched so 
that by age 65 the pension account is invested 25% in the Cash Fund and 75% in the 
Over 15 Year Gilts Index Fund. 
 
Option E – Target Cash at Retirement 
The pension account will be invested 100% in the Legal & General Diversified 
Growth Fund until age 60.  In the 5 years before retirement investments are gradually 
switched so that by age 65 the pension account is invested 100% in the Cash Fund. 
 
Option F – Remain Invested in Growth Assets 
The pension account will be invested 100% in the Legal & General Diversified Fund 
and no switches will occur unless the member specifically requests it. 
 
Review of investment strategy 
The Trustee undertook a review of investment strategy as at 7 October 2014 and 15 

October 2014. Advice was taken in respect of the DC SIP on 22 March 2016 and 2 

August 2016.  There has not been a review carried out during the Scheme year. In 

carrying out this review, the Trustee took advice from Andrew Allsopp at Quattro 

Pensions and consulted the Scheme sponsor.    

The review concluded that the default strategy and the returns achieved to date are 

consistent with the objective of the default arrangement, however, this objective may 

not be appropriate for all members.  Therefore, following the review, the Trustee 

made changes to introduce two new lifestyle approaches (options E and F) to cater 

for members who wish to target drawdown or 100% cash at retirement rather than an 

annuity purchase.  Members were informed of this change by a letter issued in 

August 2015 that also contained an investment guide and benefits options sheet. 

The Trustee is currently reviewing the default strategy, taking into account the actual 

Scheme experience of member choices and preferences since the Government’s 

introduction of “freedom and choice”. 

Review of investment performance 

Over the year the Trustee has reviewed the performance of all of the available funds 

on a six monthly basis. The Trustee has done this by assessing the performance of 

the funds against their agreed benchmark.  The Trustee can confirm that the funds 
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have performed in line with their benchmarks and, as a result, the Trustee is 

comfortable that each fund has met its objective. The Trustee will continue to keep 

the performance under review.  

Charges and Transaction Costs 
Members pay a charge to cover the cost of managing the investments within their 

fund. The Scheme meets the Trustee, investment advice, administration and audit 

costs. The Employer pays a fixed contribution to the Scheme which is set at a level 

that is expected to cover these expenses.  The contribution rate is detailed in the 

schedule of the contributions agreed on 15 May 2017. 

There is no flat charge for this Scheme. There is an annual management charge 

covering the investment expenses on the six funds that are available.  These charges 

are levied on the amount held in each member’s pension account:  

Fund Annual Management 
Charge 

CP- Global Equity Fixed Weights (50:50) Index Fund 0.165% 
EG- AAA-AA-A Corporate Bond – All Stocks – Index 
Fund 

0.15% 

H- Cash 0.125% 
AS – UK Equity Index Fund 0.10% 
Over 5 Year Index Linked Gilts Fund 0.10% 
MAAB – Diversified Growth Fund 0.30% 
Standard Life European Equity Pension Fund (AVC) 0.62% 
Standard Life Japanese Equity Pension Fund (AVC) 0.63% 
Standard Life North American Equity Pension Fund 
(AVC) 

0.61% 

Standard Life Asia Pacific ex Japan Equity Pension 
(AVC) 

0.74% 

 

The default arrangement is made up of the Global Equity (50:50) Fund, the 

Corporate Bond Fund and the Cash Fund.  As the proportion of a members’ pension 

account in each of these funds will change depending on a member’s age, the level 

of overall charges will also change based on a member’s age.  For example, the 

charges will range from 0.165% up to age 55 and 0.14% at age 65.   

On 6 April 2015 rules came into force imposing a duty on the governance bodies of 

DC workplace pension schemes to request and report on the level of charges and 

transaction costs in their schemes on an annual basis. 

On 20 September 2017 the FCA made rules (PS17/20) placing an equivalent duty on 

asset managers to provide the necessary information about charges and transaction 

costs and specified a detailed methodology for calculating transaction costs.  These 

rules came into force on 3 January 2018. 

Transaction costs arise as a result of buying and selling the funds’ underlying 

investments in order to achieve their investment objective or to raise or invest cash. 

Transaction costs are comprised of both explicit and implicit components and include 

payments such as stockbroker commissions, custodian fees, and transaction taxes 
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such as stamp duty.   During the year further information has been provided on how 

transaction costs should be disclosed.   

LGIM’s approach is to sweep up all elements of transaction costs in to a “single 

swinging price” mechanism, which is set by the net flow of assets into the individual 

fund. If there is a net inflow, the price of units in a fund will be based on the offer 

price – if there is a net outflow, the price will be based on the bid price. All deals, 

whether sales or purchases of a particular fund, will be carried out at this single price 

on that day. The size of the swing (the spread) reflects the level of transaction costs 

due to activity within the fund. This approach means that the level of transaction 

costs cannot be predicted with certainty in advance. 

The information we have collected to date from LGIM relates to the monetary amount 

of transaction costs incurred over the course of the year to 31 July 2018 amounted to 

£6.11.  The Trustee requested data over the Scheme Year to 30 April 2018 but this 

has not been provided. 

The total assets held in the DC section is £329,638 (as at 30 April 2018). 

As there has not been a consistent measure for calculating transaction costs it has 

been difficult to make an assessment of the value of these costs against other similar 

funds. In our Chairs Statement next year we will be able to make an assessment of 

these transaction costs value for money against other funds once consistent 

information is available. 

The Trustee is required to provide members with information on the effect of costs 

and charges on their pension pot. This information is publically available on the 

following website www.meyertimber.com/pensions-regulations and members are 

directed towards this information in their annual benefit statements. 

The Trustee has illustrated the cumulative effect of charges over time on a pot size of 
£50,000 for the default arrangement and the three funds for whom the majority 
members are invested. In order to consider the most appropriate illustration for you 
please review you annual benefit statement to confirm which investment strategy you 
are currently invested in. 
 
The charges allowed for include the cost of investing your assets deducted by an 
annual management charge and also transaction costs as explained above.   
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We have complied with the statutory guidance in producing these examples. 
 

Projected Pension Pot in Today's Money           

  Fund Choice 

  Default Arrangement L&G Global Equity 50:50 L&G Bonds L&G Cash 

Years 

Before 

Charges 

After all 

charges + 

costs 

deducted 

Before 

Charges 

After all 

charges + 

costs 

deducted 

Before 

Charges 

After all 

charges + 

costs 

deducted 

Before 

Charges 

After all 

charges + 

costs 

deducted 

1              49,800  

             

49,729  

             

51,707  

             

51,622  

             

50,000  

             

49,925               49,220  

             

49,158  

3              49,844  

             

49,626  

             

55,299  

             

55,026  

             

50,000  

             

49,775               47,695  

             

47,516  

5              50,478  

             

50,107  

             

59,140  

             

58,654  

             

50,000  

             

49,626               46,218  

             

45,929  

10              54,825  

             

53,998  

             

69,950  

             

68,805  

             

50,000  

             

49,255               42,721  

             

42,190  

15              62,214  

             

60,783  

             

82,737  

             

80,713  

             

50,000  

             

48,887               39,489  

             

38,755  

20              70,599  

             

68,421  

             

97,861  

             

94,682  

             

50,000  

             

48,521               36,502  

             

35,600  

25              80,114  

             

77,018  

           

115,750  

           

111,068  

             

50,000  

             

48,158               33,741  

             

32,702  

 
Notes: 
 

1. The starting pot size is assumed to be £50,000 
 

2. The projected pension pot values are shown in today's terms, and do not 
need to be reduced further for the effect of future inflation.  
 

3. Inflation is assumed to be 2.5% each year.  
 

4. It is assumed that no future contributions will be paid 
 

5. Values shown are estimates and are not guaranteed  
 

6. The projected growth rate for each fund is as follows:  
 

• Equities: 3.5% pa above inflation  

• Bonds: exactly in line inflation  

• Cash: 1.6%pa below inflation  

 

7. The default arrangement shown assumes that assets will be invested as 

follows: 

• For the period more than 10 years prior to retirement: 

� 75% in the Global Equity 50:50 fund 

� 25% in the Bonds Fund 

• Switching gradually over the 10 year period prior to retirement, so that 

by age 65 the investment strategy is: 

� 75% bonds 

� 25% cash 
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